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きく 3つ（P, A, C）に分け、さらにそれを 5つに











 ①厳しい私（CP：Critical Parent） 
　自分の信念を大切にし、命令したり批判
したりする心の働きをとる自我状態である。
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（1）　n　≧ 2 × p
（2）　n　≧ 3 ～ 4 × p
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Permeability Control Power as a 
Versatile Index to Measure 
the Effect of Education
― University, Individual and 
Workplace ―
Fumihiko GOTO1, Hideo KUBO2:
Kyoto Sangyo University conducted a survey of 
graduates to measure the effect of education. The 
findings are as follows.
1. Permeability control power increases the effect of 
career education which is considered to increase the 
effect of higher education in general.
2. Permeability control power increases job 
satisfaction which is considered to enrich career 
planning of individual and enhance workplace 
productivity.
3. Therefore permeability control power can be a 
versatile index to measure the effect of education 
after graduation as well as before graduation.
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Permeability control power, Job satisfaction, Career 
planning, Productivity
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